7.1.1 Measures initiated by the Institution for the promotion

of gender equity.
Annual gender sensitization action plan
(2019-20)
Sl Name of the Activity Responsibility /Action  Timeline
No. By
1. Organize curricular activities related to Women cell Every Month
gender equity Coordinator
2. Psychological counseling for students Dr.Sanjay /Dr.Alpana Continuous
and faculty members process
Dept of Psychology
3. Regular meetings of anti-ragging/ IQAC Coordinator and | Minimum Two
women and student grievances redressal | conveners of the Meeting per
committees for monitoring and committee Semester
evaluation of gender equality in the
institution.
4. Aware the students about the human HODs September 2019
rights of women and gender equality.
5. Organize cultural/sports competitions HODs December 2019
6. Organize seminars and workshops for Coordinator Woman December 2019
students on gender quality analyzing the | cell
program in terms of representation of
gender-sensitive language and
introducing a standard of gender-
sensitive language in curricula
7. Organize cultural/sports competitions HODs December 2019
8. Organize training about gender equality, ' Coordinator Woman December 2019
preventing all forms of violence (against | cell
children, women, domestic violence,
incest, and so on) for the stakeholders in
the institution.
9. Continue and strengthen the use of HODs Beginning of

gender-sensitive language in
institutional documents, course plans,

every Semester
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10.

11.

12.

and other documents.

Encourage girl students applying for
scholarship schemes and funds,
especially for women provided through
various Central/State Government
schemes.

Increase information and awareness of
the staff members about the occurrence
and consequences of gender-based
violence

Celebrate International Women’s Day

Women cell
Coordinator

Women cell
Coordinator

HoD s

January 2020

February 2020

March 2020
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