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(EPF) o n e of th e m ainProvident
of savings

Fund i s
in India for

Employee
platforms
working

nearly all people
sector

Organizations. It is implemented
in Government, Public or Private

by the Em plo ye e s
Provident Fund Organization(EPFO) of India.  It is a 

mandatory, tax-qualified, defined,  contribution retiral 
benefit plan wherein

equal contribution at the specified rate is  made by the 
employer and the employee and

the same is payable in lump sum on retirement.



�Employees’ Provident Funds Scheme, 1952
�Employees’ Deposit-Linked Insurance Scheme,  1976 

(EDLI) and
�Employees’ Pension Scheme, 1995 (EPS) (Earlier  

the Employees’ Family Pension Scheme, 1971)



� The employee provident fund act  
1952 implies to the whole of  India 
except the state of Jammu  & 
kashmir (section 2).This act  
implies (section 3) to:

� Every establishment which is a  
factory engaged in any industry  
specified in schedule I & in  which 
20 or more persons  employed;

� Any establishment employing 20  
or more persons of such  
establishments which central  
government may, by notification  
in the official gazette specify.

� NGO’S
� Considering the operations of  

charitable institutions these  
includes the following:

� Educational, scientific research  & 
training institute ;

� Establishment known as  
hospitals;

� Establishment rendering expert
services;
� Establishments engaged in  

poultry farming
� Establishment engaged in cattle  

feed industry;



� FOR NEW ENTRANTS
� An employee is eligible for membership  from 

the day he joins the company who has  
enrolled for EPF Scheme

� If an Employer has equal to or more than 20  
employees, it is mandatory for him or to  join 
the Employee Provident Fund Scheme.

� If the employee’s emoluments exceed Rs.
6,500/- per month, he has the option to join  the 

Scheme(s) with the consent of  employer.
� Declare previous employment details, if  any, 

in Form No. 11 to the employer.
� On becoming a member of the Schemes file  

details in Form No. 2 ( family particulars/  
nominations) through the employer.

� Rate of contribution payable by a member
shall be @ 12% of his emoluments.
� A member can contribute statutorily over  and 

above the prescribed rate.

� FOR EXISTING ENTRANTS
� Enrolment:
� Any change in the family status, such as, –

� marriage of the member.
� additions / deletion in the family.
� Legal adoption of the children.
� Change of nominee, is to be filed in  

Form No. 2 through the employer.
� In the event the member is holding a  

Scheme Certificate (under EPS, 95), he  
should surrender the same to the  concerned 
EPFO office, through his  employer.

� A member is entitled to various benefits &  
facilities such as withdrawals, advances,  
pensions, death insurance etc.



WHAT IS THE 
EPF  INTEREST 

RATE?The EPF interest rate of  
India is decided by the  
central government  with 
the consultation of  
Central Board of  trustees. 
In the past  several 
decades, the  interest rate 
has ranged  from 8-12 % 
of the  balances 
maintained in  the fund. 
The EPF  interest rate 
notification  is available 
on the  official website of 
EPF  India on an annual  
basis. The same is  
communicated through  
major dailies in all cities
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